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Provincial Collective Agreement
between

Construction Labour Rdations, an Alberta Association
Sheet Metal (Provincial) Trade Division

(hereinafter referred to as "the association”, or "the registered employers organization”, or "the trade
divisor!)

as agent for and on behdf of al employers affected by
Regidration Certificate Number 18
(each of which employersis hereinafter referred to asthe "employer™)

and

The Sheet Metal Workers' International Association Local Union Number 8
(hereinafter referred to asthe "union”, or "the loca union”
and the members and employees represented by them.)

WHEREAS, the representatives of the parties have bargained collectively pursuant to Regigtration
Certificate number 18 and the provisons of the Alberta Labour Relations Code, and

WHEREAS, pursuant to the terms of the said Code, the terms of a collective agreement have now
been agreed or ratified or otherwise established,

NOW THEREFORE, this agreement witnesseth that the terms of the collective agreement between
the partiesare asfollows:

*** Unless noted otherwise all Articles and Clauses apply to both the INDUSTRIAL and the
COMMERCIAL/INSTITUTIONAL disciplines.

Where an Article or Clause is applicable to the INDUSTRIAL discipline only, the Article or
Clause highlights the word INDUSTRIAL. The same is true if the Article or Clause is
specific to the COMMERCIAL/INSTITUTIONAL discipline only.
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ARTICLE ONE - PREAMBLE

1.01 @ This Agreement is composed of a main body referred to as the "Provincd
Collective Agreement” whose terms and conditions shall gpply to al areas of the
Province of Alberta

(b)  The object of this Agreement is to raise the standard and stabilize the Sheet
Meta Industry in the Province of Alberta, to promote gpprenticeship training,
good-will and understanding within the Trade and between the Employers and
Employess, to facilitate the peaceful adjustment of dl disputes and grievances
and to attempt to prevent srikes, lockouts, waste and avoidable delays
throughout the Industry.

ARTICLETWO - RECOGNITION

201 @ The Employer recognizes the Union as the exclusve bargaining agent for dl
employees of the Employer covered by the scope of this Agreement, for whom
the Union hastheright of collective bargaining.

()  The Union recognizes the "Congtruction Labour Relaions, Sheet Metd
(Provincid) Trade Divison", as the sole and exclusive bargaining representative
of dl Employers bound by this Collective Agreement, in accordance with the
scope of therr own certification or subsisting voluntary recognition, and those
Employers who may subsequently become bound by the terms of this Collective
Agreement to the extent of their own cetification or subsisting voluntary

recognition.

ARTICLE THREE - AREA JURISDICTION

301 The area jurisdiction of the Union is dl of The Province of Alberta and the Didtrict of
MacKenzie in the Northwest Territories.

ARTICLE FOUR - WORK JURISDICTION

4,01 @ Except such work as may be covered by another Collective Agreement
between the Employer and the Union, the work jurisdiction covered by this
Agreement isdl congruction Sheet Metd and Associated Work as established
and clamed or generdly recognized as coming under the jurisdiction of the
Sheet Metal Workers International Association and/or as defined in the Sheet
Meta Workers Internationd Association Congtitution - and/or with respect to
the Apprenticeship and Industry Training Act.



Sheet Metal Page...3

(b)  The Parties agree that the terms and conditions of this Collective Agreement do
not gpply to any Resdentiad Congruction Work that is within the work
jurisdiction of Loca Union #8.

© In recognition of jurisdictiona claims, it is understood thet the assgnment of
work and the settlement of jurisdictiond disputes with other Building Trades
Organizations shall be adjusted in accordance with the procedure established by
the Impartid Jurisdictional Disputes Board or any successor agency of the
Building Trades Department of the American Federation of Labour.

d Notwithstanding 401 (c) above any jurisdictiond dispute between the Union
and any other Building and Congruction Trades Union or between the
Employer and the Union that involves any work undertaken by the Employer
ghal be settled in accordance with the Procedurd Rules dipulated in the
Jurisdictiona Assgnment Plan of the Alberta Congtruction Industry.

4.02 The Union and/or its members and the Employers agree that they will not sanction any
strike, lock-out, stoppage of work, dow down or other collective action that interferes
with work procedures except as may be provided by the Labour Relations Code,
Province of Alberta

ARTICLEFIVE - MANAGEMENT RIGHTS

5.01 The Union agrees thet, subject to the terms of this Agreement, the management of the
plant and direction of the working force is vested exclusvey in the Employer, including
but not limited to the right to sdect, hire, promote, transfer, layoff, assess competency,
discipline, discharge for cause, make and enforce rules, determine methods of process
and other technologica changes and to operate and manage in accordance with its
commitments and respongbilities

ARTICLE SIX -UNION RIGHTSAND MEMBERSHIP RIGHTS& HIRING
PROCEDURES

6.01 @ For those employees faling within the scope of this Agreement, the Employer
agrees to employ only members or applicant members of the Sheet Metd
Workers International Association, Local Union No. 8, providing the Union
can supply workmen acceptable to the Employer in sufficient numbers to take
cae of the Employer's needs. If the Union cannot supply the required
workmen within forty-eight (48) hours, excluding Saturdays, Sundays and
Holidays, the Employer may hire workmen elsewhere. In such cases, the
employees s0 hired shal make application to become members of the Union
within thirty (30) days from commencement of employment.

b Except as provided for esawhere in this collective agreement the employers
agree to hire only members of the Union in good danding through the
appropriate Union office, for the performance of dl work coming within the
scope of this agreement. The employer may hire pursuant to 6.01 (c), and/or
shdll request workersto be dispatched from the union office.
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(© Persond job search and hiring is permitted under the terms of this collective
agreement, providing the member or gpplicant member obtains clearance or a
referrd dip from the Union  prior to the commencement of employment.
Employers shdl only employ members whose union dues are curren.
Arrangements for the payment of any outstanding levies shdl be made between
the union and member or gpplicant member. The referra dip or clearance shal
not be unreasonably withheld.

(d)  Should it be inconvenient for a union member, due to place of resdence, to
obtain a referra dip prior to commencement of employment, the Loca Union
agrees to make suitable and reasonable arrangements to convey the appropriate
referra dip to the member or his employer.

(e The Parties to this agreement agree that they will not enact or enforce any by
law, locd rule(s) or congtitutiond provison within their repective organizations
that has the effect of contravening any provision of this Collective Agreement

® Business Representatives or other designated officids of the Union are to have
access to shops and jobs covered by this agreement in the carrying out of their
regular duties after notifying the Employer or his representative of their
presence, subject to any Site and safety rules.

(9  Wherein the opinion of the Union, a Job Steward is deemed necessary, the
Steward shdl be a working Journeyman appointed by the Business Manager of
the Union or his representative, who shdl, in addition to his work as a
Journeyman, be permitted to perform during working hours such of his Union
duties as cannot be peformed at other times. The union shal notify the
employer, by letter, of the name of the Job Steward or any replacement of
same.

) No employees shal carry on any Union activities during working hours, except
the Steward.

In accordance with the Labour Relations Code, Province of Alberta, the Employer with
written authorization from the employee, shdl withhold from the first wages paid to each
employee in each cadendar month, the monthly Union dues and initiation fees established
by the Union for its members or applicant members. In the case where an employee
has fdlen into arrearsin his union dues, the Union shdl natify the Employer in writing of
the amount of the arrears and the amounts of the dues in arrears to be deducted from
the firs wages paid each month in addition to the regular dues deductions referred to
above. Such dues deductions for dues in arears shdl dso require the written
authorization of the Employee.  The sum thus withhed shdl be hdd in trust by the
Employer and shdl be forwarded to the Locad Union Office located in Edmonton,
Alberta, in care of the Financial Secretary-Treasurer of Loca Union No. 8, Sheet
Metd Workers International Association, in the manner and format approved by Local
Union No. 8, prior to the fifteenth (15th) day of the caendar month following the period
for which the deductions are being reported.

Employers shdl complete and forward with the Union dues and initiation fee deductions
the appropriate reporting forms, liging the employees in respect of whom the funds had
been withheld.
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@ In addition to the above provisons for the Locd 8 jurisdiction the employer
shdll deduct five cents (5) per hour worked from the wages of the employee as
a check-off to defray the Union's costs to the Alberta and Northwest
Territories (Didrict of MacKenzie) Building and Congtruction Trades Council.
Such deduction shal be paid for each and every employee covered by the
terms and conditions of this Collective Agreement. The monies so deducted
ghdl be remitted in the same manner as Union Dues are remitted under this
Collective Agreement, and within the same time frames. All such hourly
remittances received from the Employer shal be deemed to be held in Trust by
the Union. At the option of the Employer, the Employer may remit such monies
directly to an account designated by the Union

() The employer shdl report to the Union in the same manner and timing as are in
force for submisson of dues to the Union, a lis for each month for which the
deductions are made, which shal include:

(1)  the name and socid insurance number for each employee on whose
behaf the deduction was made;

(2 the number of hours worked;
(3)  theamount of money deducted;
(4 anil return where applicable.

© The sums deducted shall and shal be deemed to be held in trust and as such,
these sums shall and shall be deemed to be held separate and apart from the
Employer's own funds.

Loca Union No. 8, through its properly accredited Financial Secretary, shdl certify
changes in dues one (1) month in advance in writing to the Employer and such changes
will be implemented by the Employer upon receipt of written direction.

Employment Out-of-Province

(€)] When the Employer has any work as specified in Article 4 - Work Jurisdiction,
to be performed outside the area jurisdiction of Loca Union No. 8 and within
the area of another Locd Union of the Sheet Metal Workers' International
Association, then no more than two (2) qudified members of Loca Union
No. 8 per job shdl be sent into that area; except if there are no qualified
members available from that Loca Union, this limit may be exceeded.

(b) Local Union No. 8 members shdl receive from the Employer, when employed
outsde the area jurisdiction of Locad Union No. 8, at least the established wage
scale and bendfits as covered by this Agreement. Union members must comply with
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Article Sixteen (16) of the Sheet Metd Workers Internationd Association
Condtitution and Ritual.

ARTICLE SEVEN- LOCAL RESIDENTS

7.01

@

®)

©

@

()

()

A locd resdent is an individud who resides within a seventy-five (75) kilometre
radius of the centre of ajob ste which isbeyond daily commuting distance from
Edmonton or Cagary or other locations where a hiring hdl is located, and has
resded within such radius of the gste for a period of not less than six months
prior to being engaged on the project. It is understood that the hiring of local

resdents shal be subject to the hiring procedures and prerogatives set out in
this agreement.

Locd Resdents resding within aforty (45) km. radius or the job ste shdl not
be entitled to receive transportation or vehicle alowance, travel alowance,
initia and return travel alowance, room and boad or subsistence, or camp
accommodations, or rotationa leave provisons.

Locd resdents resding between a forty (45) km radius and a seventy-five (75)
km radius of the job dte shdl not be entitled to recelve initia and return travel
alowance room and board or subsistence, or camp accommodations, or
rotational leave provisons, but shal be paid atravel dlowance of thirty dollars
($30.00 ) per day worked to cover transportation expenses and travel
dlowance, or if trangportation is supplied by the Employer, a daly trave
alowance of fifteen dollars ($15.00 ) will be paid for each day worked.

Where a Camp Kitchen is established and where dl workers, generdly, on the
project who are not Loca Residents attend at the Camp Kitchen to est ther
lunches, a Locd Resident Employee shdl be provided the same noon med
arrangements without cost to himsdlf.  In those ingtances where bagged lunches
are provided to camp residents and hot soup is provided on the jobsite, loca
resdents shall be entitled to receive hot soup.

Where a Locd Resident Employee is required to work overtime, he shall be
entitled to overtime medls in accordance with this Agreement.

The paties agree that the early participation of qudified loca resdent
employees in work undertaken under this agreement is most desirable and will
be strongly promoted. In support of this the Union agrees that locd qudified
tradesmen will be given an opportunity to join the Union and will be dispatched
to the job when positions become available, subject to the mutua agreement of
the parties.

ARTICLE EIGHT - HOURSOF WORK AND OVERTIME

8.01

@

Eight (8) hours shdl conditute a norma work day normaly beginning at
8:00am. and ending 4:30 p.m. with one haf (1/2) hour lunch break scheduled
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a or near the middle of the work day. When job conditions or circumstances
necesstate a one (1) hour lunch break, the work day will normdly end a
5:00 p.m.

(b) The Employer may vary the start/quit times by changing the sheduled starting
time up to two hours a his option. The starting times for the week do not
necessarily have to be the same each day. Where circumstances require further
deviation from the schedule, so advised, the Employer shdl consult the Steward
(if appointed) or a representative of the Union concerning such further deviation.

© Variances beyond two (2) hours may be agreed mutually by the Employer and
the Business Representative of the Union and the consent to variance will not be
unreasonably withheld.

(d) Two (2) breaks of ten (10) minutes (15 minutes where a ten hour day is
being worked) esch shdl be dlowed each shift and scheduled by the
Employer. Such bresks shdl be teken a the specific work area of the
employee or the area designated by the Employer.

() If overtime is worked and exceeds two (2) hours, an additiond ten (10) minute
bresk or med bresk shall be allowed for each two (2) hours of overtime
worked, provided the work will continue beyond the respective two (2) hour
increments.

Forty (40) hours shdl congtitute awork week, Monday through Friday. All other time
worked shdl be consdered overtime and shdl be pad for at the gpplicable overtime
rate of pay.

@ The firgt two (2) hours of overtime per day, Monday through Friday inclusve,
ghall be paid a one and one hdf (1v%) times the applicable rate of pay.

() All other overtime hours, Monday through Friday inclusve, shal be paid a two
(2) times the applicable rate of pay.

For the purposes of caculating overtime hours, overtime shall normally be paid upon the
completion of the regular days shift.  When an Employee is required to work prior to
the commencement of his regular shift, such time shal be consdered as overtime.

All hours worked on Saturday, Sunday and Statutory Holidays shdl be paid at two (2)
times the applicable rate of pay.

Employees required to work in excess of two (2) hours overtime immediatdy after the
norma work day, or on one day out-of-town jobs which exceed ten (10) hours
including travel time, a supper shdl be provided by the Employer.

COMPRESSED WORK WEEK

8.07

The Employer may schedule the regular work week in four (4) consecutive ten (10)
hour days, a draight time rates, provided only that the four (4) ten (10) hour days are
scheduled during the Monday through Thursday period unless varied by mutua consent
between the employer and the Union. Such consent will not be unreasonably withheld.



Sheet Metal Page...8

8.08 Where this option is worked, al hours in excess of ten (10) hours per day Monday
through Thursday, shal be paid for at two (2) times the gpplicable rate of pay. When
Friday is worked, the first ten hours shdl be paid a one and one-half (1.5) timesthe
applicable rate of pay.

8.09 When job circumstances merit a change in the hours of work, the Employer shdl notify
the Union office a least saven (7) cdendar days, where practica, before such change
becomes effective.

INDUSTRIAL

8.10 When a compressed work week is being worked and a statutory holiday falls

on aregularly scheduled work day(s) off, then the following regular work day(s)
will be observed in lieu thereof unless varied by mutud consent. When a
datutory holiday fdls in the middle of a work week, the Union and the
Employer shal mutudly agree to the work schedule for that week.

Ovetime--Commercial and I nstitutional Work

8.11

8.12

8.13

8.14

Shift Work

8.15

() Time and one-haf (1¥2x) for any overtime hours worked on a weekday being
Monday through Friday inclusive.

(i) Time and one-haf (1%x) for regular hours worked on. Regular hours shal be
as determined in Article 8.01 and shal be the same for Saturday as they were
Monday to Friday.

(iii) ?g)l;lg)lg time (2x) shdl apply to dl overtime hours that are not included in (i) and
i Ve.

(iv)  All hours worked on Sunday and Statutory Holidays shall be paid at two times
(2x) the gpplicable rate of pay.

When an employee is required to work overtime or shift work, he shal not be required
to return to work until a full uninterrupted eight (8) hour break occurs. If the employee
is required to return to work the overtime and/or shift, payment shal continue until such
time as the full uninterrupted eight (8) hour break occurs.

For the purpose of Article 8.14, a "week" shall be defined as that period from
12:01 am. Sunday to midnight (12:00 p.m.) Saturday.

This Article is not to be confused with the work week as defined in Article 8.02.
No provisons herein shdl be construed as establishing a guaranteed number of hours

work either per day or per week.

Shift work may be performed at the option of the Employer, however, when shift work
is performed a least two (2) full shifts must be worked in any twenty-four (24) hour
period and each of these shifts must continue for at least three (3) consecutive working
days. Should each of the shifts outlined above not continue for a period of three (3)



8.16

8.17

Industrial

8.18

Sheet Metal Page...9

consecutive working days, dl hours worked shdl be deemed overtime and paid at the
applicable rates contained in this Agreement.

When a shift is commenced and has run for a least the three (3) consecutive days
referred to above, should the shift terminate in the middle of the week, or any employee
hires on in a week in which a shift ends, affected employed(s) shdl only be entitled to
shift premium on regular hours of work.

By mutuad agreement, shifts may be established for periods of less than three (3)
consecutive regular working days and in such event, the deemed overtime that would
otherwise be payable shdl not gpply. The firg shift shal work a normd shift as st out
in Article 8.01 of this Agreement, with the applicable overtime rate after eight (8) or ten
(20) hours of work as applicable.

Shift work other than the normal shift as outlined in clause 8.01 may be utilized provided
such shift(s) commence between 3.00 PM and 6.00 AM. The hourly rate for
employees on any dternate shift(s) as outlined above shal be $2.00 per hour greater
than the gpplicable day time rate of pay. In no event shdl this hourly rate be greeter than
the gpplicable overtime rate plus shift differentid.

Commercia and Institutional

8.19

8.20

8.21

8.22

8.23

Shift work on the second (2nd) and third (3rd) shift on commercia and ingtitutiona
work shall be in accordance with Artide 8.17 through 8.20 and 8.24 except that the
shift premium shal be one dollar ($1.00) per hour greater than the gpplicable day time
rate of pay.

No employee shdl work more than one (1) straight time shift in each consecutive
twenty-four (24) hour period. An employee shdl continue to receive the overtime rate,
plus shift differentid, after each shift until a breek of eight (8) consecutive hours occurs,
exclusve of travel dlowance.

When an employee loses a regular day, through implementation or termination of shift
work, then the employee shall be paid aregular days pay for the day lost.

Shift premiums for gpprentices will be determined by their gppropriate ratio to the
journeyman rate.

Where the owner/client may requre work to be done on a single shift basis at start/quit
times that may be at variance with the start/quit for aregular shift, sngle shift operations
shdl be permitted subject to the payment of shift differentid. The shift differentid shdll

be paid on dl hours worked and at the highest rate that the employee would have been
entitled to if the operation would congst of more than one (1) shift. Overtime shdl be
payable on al hours in excess of eight (8) hours per day and forty (40) hours per week
and on Saturdays, Sundays or Statutory Holidays.
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ARTICLE NINE - WAGES AND BENEFITS

9.01 Wages and Benefits shdl be in accordance with the following schedules:
9.01 (8 Commercid and Inditutiona

COMMERCIAL & INSTITUTIONAL

NET V.P.& H&W PENSION SUPP. TOTAL

DATE RATE SH.P. BEN.
(A) (B) © (D) (E) (F)

Foreman A
07.May.01 $26.35 $2.64 $0.85 $2.00 $0.14  $31.98
01.Nov.01 $26.72 $2.67 $0.85 $2.25 $0.14  $32.63
01.May.02 $27.17 $2.72 $1.00 $2.25 $0.16  $33.30
01.Nov.02 $27.49 $2.75 $1.00 $2.50 $0.16  $33.90
Foreman B
07.May.01 $25.35 $2.54 $0.85 $2.00 $0.14  $30.88
01.Nov.01 $25.72 $2.57 $0.85 $2.25 $0.14  $31.53
01.May.02 $26.17 $2.62 $1.00 $2.25 $0.16  $32.20
01.Nov.02 $26.49 $2.65 $1.00 $2.50 $0.16  $32.80
Journeyman
07.May.01 $23.85 $2.39 $0.85 $2.00 $0.14  $29.23
01.Nov.01 $24.22 $2.42 $0.85 $2.25 $0.14  $29.88
01.May.02 $24.67 $2.47 $1.00 $2.25 $0.16  $30.55
01.Nov.02 $24.99 $2.50 $1.00 $2.50 $0.16  $31.15
4th Year Apprentice
07.May.01 $20.28 $2.03 $0.85 $2.00 $0.14  $25.30
01.Nov.01 $20.58 $2.06 $0.85 $2.25 $0.14  $25.88
01.May.02 $20.97 $2.10 $1.00 $2.25 $0.16  $26.48
01.Nov.02 $21.24 $2.12 $1.00 $2.50 $0.16  $27.02
3rd Year Apprentice
07.May.01 $17.89 $1.79 $0.85 $2.00 $0.14  $22.67
01.Nov.01 $18.16 $1.82 $0.85 $2.25 $0.14  $23.22
01.May.02 $18.50 $1.85 $1.00 $2.25 $0.16  $23.76
01.Nov.02 $18.74 $1.87 $1.00 $2.50 $0.16  $24.27

2nd Year Apprentice
07.May.01 $15.51 $1.55 $0.85 $2.00 $0.14  $20.05
01.Nov.01 $15.74 $1.57 $0.85 $2.25 $0.14  $20.55
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01.May.02 $16.04 $1.60 $1.00 $2.25 $0.16  $21.05
01.Nov.02 $16.24 $1.62 $1.00 $2.50 $0.16  $21.53
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1st Year Apprentice

07.May.01 $11.93 $1.19 $0.85 $0.00 $0.14 $14.11
01.Nov.01 $12.11 $1.21 $0.85 $0.00 $0.14 $14.31
01.May.02 $12.34 $1.23 $1.00 $0.00 $0.16 $14.73
01.Nov.02 $12.49 $1.25 $1.00 $0.00 $0.16  $14.90
Probationary Apprentice

07.May.01 $9.54 $0.95 $0.85 $0.00 $0.14 $11.48
01.Nov.01 $9.69 $0.97 $0.85 $0.00 $0.14 $11.64
01.May.02 $9.87 $0.99 $1.00 $0.00 $0.16 $12.02
01.Nov.02 $10.00 $1.00 $1.00 $0.00 $0.16 $12.15

WELDERS COMMERCIAL

Journeyman

07.May.01 $23.85 $2.39 $0.85 $2.00 $0.14  $29.23
01.Nov.01 $24.22 $2.42 $0.85 $2.25 $0.14  $29.88
01.May.02 $24.67 $2.47 $1.00 $2.25 $0.16  $30.55
01.Nov.02 $24.99 $2.50 $1.00 $2.50 $0.16  $31.15

3rd Year Apprentice

07.May.01 $21.47 $2.15 $0.85 $2.00 $0.14 $26.61
01.Nov.01 $21.79 $2.18 $0.85 $2.25 $0.14 $27.21
01.May.02 $22.20 $2.22 $1.00 $2.25 $0.16 $27.83
01.Nov.02 $22.49 $2.25 $1.00 $2.50 $0.16  $28.40

2nd Year Apprentice

07.May.01 $17.89 $1.79 $0.85 $2.00 $0.14  $22.67
01.Nov.01 $18.16 $1.82 $0.85 $2.25 $0.14 $23.22
01.May.02 $18.50 $1.85 $1.00 $2.25 $0.16 $23.76
01.Nov.02 $18.74 $1.87 $1.00 $2.50 $0.16  $24.27

1st Year Apprentice

07.May.01 $14.32 $1.43 $0.85 $0.00 $0.14 $16.74
01.Nov.01 $14.53 $1.45 $0.85 $0.00 $0.14 $16.97
01.May.02 $14.80 $1.48 $1.00 $0.00 $0.16 $17.44

01.Nov.02 $14.99 $1.50 $1.00 $0.00 $0.16 $17.65
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9.01 (b) Industridl

INDUSTRIAL

NET V.P.& H&W PENSION SUPP. TOTAL
DATE RATE SH.P
Foreman A (A) (B) ©) (D) (E) (F)
07.May.01 $33.63 $3.36 $0.85 $2.54 $0.14  $40.52
01.Nov.01 $34.15 $3.41 $0.85 $3.04 $0.14 $41.59
01.May.02 $35.02 $3.50 $1.00 $3.04 $0.16 $42.72
01.Nov.02 $35.25 $3.53 $1.00 $3.54 $0.16  $43.48
Foreman B
07.May.01 $32.63 $3.26 $0.85 $2.54 $0.14  $39.42
01.Nov.01 $33.15 $3.31 $0.85 $3.04 $0.14  $40.49
01.May.02 $34.02 $3.40 $1.00 $3.04 $0.16  $41.47
01.Nov.02 $34.25 $3.43 $1.00 $3.54 $0.16  $42.23
Journeyman
07.May.01 $30.13 $3.01 $0.85 $2.54 $0.14  $36.67
01.Nov.01 $30.65 $3.06 $0.85 $3.04 $0.14 $37.74
01.May.02 $31.52 $3.15 $1.00 $3.04 $0.16  $38.87
01.Nov.02 $31.75 $3.18 $1.00 $3.54 $0.16  $39.63
4th Year Apprentice
07.May.01 $25.61 $2.56 $0.85 $2.54 $0.14 $31.70
01.Nov.01 $26.05 $2.60 $0.85 $3.04 $0.14 $32.68
01.May.02 $26.79 $2.68 $1.00 $3.04 $0.16  $33.67
01.Nov.02 $26.99 $2.70 $1.00 $3.54 $0.16  $34.39
3rd Year Apprentice
07.May.01 $22.60 $2.26 $0.85 $2.54 $0.14  $28.39
01.Nov.01 $22.98 $2.30 $0.85 $3.04 $0.14 $29.31
01.May.02 $23.64 $2.36 $1.00 $3.04 $0.16  $30.20
01.Nov.02 $23.81 $2.38 $1.00 $3.54 $0.16  $30.90
2nd Year Apprentice
07.May.01 $19.58 $1.96 $0.85 $2.54 $0.14  $25.07
01.Nov.01 $19.92 $1.99 $0.85 $3.04 $0.14 $25.94
01.May.02 $20.49 $2.05 $1.00 $3.04 $0.16 $26.74

01.Nov.02 $20.64 $2.06 $1.00 $3.54 $0.16  $27.40
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1t Year Apprentice

07.May.01 $15.07 $1.51 $0.85 $0.00 $0.14 $17.56
01.Nov.01 $15.32 $1.53 $0.85 $0.00 $0.14 $17.85
01.May.02 $15.76 $1.58 $1.00 $0.00 $0.16  $18.50
01.Nov.02 $15.88 $1.59 $1.00 $0.00 $0.16  $18.62
Probationary Apprentice

07.May.01 $12.05 $1.21 $0.85 $0.00 $0.14 $14.25
01.Nov.01 $12.26 $1.23 $0.85 $0.00 $0.14 $14.48
01.May.02 $12.61 $1.26 $0.85 $0.00 $0.14 $15.03
01.Nov.02 $12.70 $1.27 $0.85 $0.00 $0.14 $15.13

WELDERS INDUSTRIAL

Journeyman

07.May.01 $30.13 $3.01 $0.85 $2.54 $0.14  $36.67
01.Nov.01 $30.65 $3.06 $0.85 $3.04 $0.14 $37.74
01.May.02 $31.52 $3.15 $1.00 $3.04 $0.16 $38.87
01.Nov.02 $31.75 $3.18 $1.00 $3.54 $0.16  $39.63

3rd Year Apprentice

07.May.01 $27.12 $2.71 $0.85 $2.54 $0.14  $33.36
01.Nov.01 $27.58 $2.76 $0.85 $3.04 $0.14 $34.37
01.May.02 $28.37 $2.84 $1.00 $3.04 $0.16  $35.40
01.Nov.02 $28.58 $2.86 $1.00 $3.54 $0.16 $36.13

2nd Year Apprentice

07.May.01 $22.60 $2.26 $0.85 $2.54 $0.14  $28.39
01.Nov.01 $22.98 $2.30 $0.85 $3.04 $0.14  $29.31
01.May.02 $23.64 $2.36 $1.00 $3.04 $0.16  $30.20
01.Nov.02 $23.81 $2.38 $1.00 $3.54 $0.16  $30.90

1st Year Apprentice

07.May.01 $18.08 $1.81 $0.85 $0.00 $0.14  $20.88
01.Nov.01 $18.39 $1.84 $0.85 $0.00 $0.14 $21.22
01.May.02 $18.91 $1.89 $1.00 $0.00 $0.16 $21.96

01.Nov.02 $19.05 $1.91 $1.00 $0.00 $0.16 $22.12
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If any Contractor is found by the Trustees of the respective funds to be in
default in remitting payments required to be made pursuant to Articles 18, 19
and 20 of this Agreement and if such default continues for 20 days theresfter,
the contractor shall pay to the gpplicable Trust Fund as liquidated damages and
not as a penalty, an amount equa to 10% of the arrears for each month or part
thereof in which the contractor isin default. The failure to pay each month shal
conditute a separate offense, and shdl subject the Contractor to the 10%
payment. Theregfter interest shdl run at the rate of 2% per month on any unpaid
arrears, including liquidated damages.

Where an Employee performs work that would require the Employer to
contribute hourly contributions to the Trust Funds set out in this Agreement, a
such an hourly contribution rate as may from time to time be applicable in this
Collective Agreement, then the Employer shal and shdl be deemed to have
kept such an amount separate and apart from his own monies and shdl be
deemed to hold the sum 0 deducted in trust on behdf of the employees until
the Employer has paid such monies to the gpplicable trust fund. Further, in the
event of any liquidation, assgnment or bankruptcy of such an Employer, an
amount equa to the amount that is owed to the applicable Trust Fund by the
Employer on whose behdf Employees have performed work entitling them to
receive contributions to the fund(s) as is herein before provided for, is deemed
to be held in trugt for the Trustees of these Trust Fund(s) and such a fund shdl
be deemed to be separate from and form no part of the estate in liquidation,
assignment or bankruptcy, whether or not that amount has in fact been kept
separate and apart from the Employer's own money or from the assets of the
estate.

In those ingtances where an Employer may be ddinquent on the payment of
remittances pursuant to Articles 18, 19 and 20 of this Agreement it shdl remain
the respongbility of the Employer to ensure that dl outstanding remittance forms
are filled out completdy, and provided monthly to the Union and/or affected
Trust Funds.

ARTICLE TEN - SHOW UP AND TERMINATION

10.01

10.02

10.03

Unless the employee has been naotified prior to his norma garting time not to report for
work, an employee who reports for work at his scheduled starting time and no work is
available due to circumstances within the control of the Employer, the employee shdl be
given two (2) hours pay. The employee must remain on the job, if requested, for the
two (2) hour period and perform any work requested by the foreman.

Employeg(s) affected shal be paid daily travel, transportation, sibsistence or receive
camp accommodation as is applicable.

When an employee is laid off or leaves work of his own accord, one (I) hour's notice
shdl be given by either party.
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ARTICLE ELEVEN- TRAVEL, TRAVEL ALLOWANCE, TRANSPORTATION AND
ACCOMMODATION

11.01

For the purpose of this Collective Agreement travel and transportation provisons, the
radius referred to shdl be taken from:

DAILY TRAVEL

11.02

Cdgay - Cdgary Tower

Edmonton - 101 Street & Jasper Avenue
Lethbridge - Canadian Government Grain
Hevator, - North of Highway 3

Red Deer - Gaetz & Ross

Fort McMurray - Main Post Office

The following conditions as listed in clauses 11.02 to 11.04 will gpply on jobs within
daly commuting distance of those locations as noted in 11.01 above, or any location
with a hiring hdl, and on jobs from which employees commute daly from temporary
accommodation provided or paid for by the Employer.

@

(@l

®)

A forty-five (45) kilometer radius free zone from the center of the cities listed
above or around any place in which employees are temporarily domiciled by the
Employer shdl be established. The location of the Geodetic Monument for
Edmonton is 101 Street and Jasper Avenue and for Cagary, the Cadgary Tower.
No trangportation or travel dlowance shdl be applicable within the free zone

Notwithstanding the foregoing, on mgor congtruction projects located within
the free zone, around the cities of Edmonton and Cagary, but beyond the city
bus trangportation system of those cities, where it is expected that the totd
congtruction workforce will exceed 750, the affected parties shal meet to
discuss the viahility of implementing a system of providing transportation to the
ste. The parties shal take into account such consderations as climate, seasons,
road capecity, other projects and industries using the same corridors,
workforce curves, and ste infrastructure.

For projects beyond the forty-five kilometer (45 km) free zone for which daily
travel is required, the Employer will have the following options;

to provide transportation and pay travel alowance, or

reimburse the employees, as a vehicle dlowance, at the rate of thirty

nine cents ($0.39) per kilometer traveled, each way between the

gollge of the free zone and the project job Ste dally and pay trave
owance.

The travel alowance shdl be calculated based on traveling a 80 km per hour,
at the employee' s gpplicable base rate, from the point where the edge of the 45
km radius free zone intersects the road which tekes the shortest, most
appropriate route, to the project and return to the intersecting point.
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A Journeyman member traveling to a project located 40 road kilometers from the

edge of the free zone a 80km per hour each way would receive the following

for each day worked:

Travd Allowance

80 km @ 80 km/hr= 1 hr.@ base rate of $30.13
Vehicle Allowance:

80 km. @ $0. 39 per km. = $31.20

for adaily totd of $61.33

Where the employer provides the transportation the travel alowance would be
paid but the vehicle alowance would not be payable.

When an employee is being paid subsistence dlowance in accordance with
Article 11.03(8)(iii) or (b)(iii), and when there is no accommodation avallable
within 45 km. of the project on which the employee is engaged, the employer
shal determine the location of the nearest available suitable accommodation,
and shdl determine the number of road kilometres beyond a 45 kilometre radius
of the project that would be required to travel each way from the nearest
available suitable accommodation, and shdl calculate the travel dlowance in
accordance with the above provisons. In the event suitable accommodation
within a 45 kilometre radius of the project becomes available, the payment of
the travel alowance will cease.

Where the Employer supplies the trangportation, such transportation shdl, a a
minimum, be a safe, dean and modern means of trangportatio n with sufficient
sedting for each person dlowing adequate comfort for adults. School buses
shdl not be usad for such trangportation.  Where the employer is supplying
transportation, and when the sze of the crew is such that the capacity of a
coach-type bus is required, such bus trangportation will be provided. Pick up
points shal be mutually agreed upon.

Employees who are transported to ajob site but who refuse to start work at the
prescribed time due to a picket line or other form of labour reations dispute will
not be paid transportation or travel alowance for that day.

When the transportation provided by the Employer for the conveyance of
employees is delayed by circumstances beyond the control of the employees,
the employees shdl be paid for dl such time, up to alimit of two (2) hours a the
gpplicable graight time rate.

If an employee is required by the Employer to move from one job to another
during working hours, the Employer shadl provide the transportation or pay
vehicle dlowance at the rate of thirty nine cents ($0.39) per kilometre traveled
if the employee uses his own vehicle. The employee shdl not suffer any loss of
pay asaresult of transferring between projects during working hours.

Employees required to travel out of a city or town to another job after working
a shift, and before an eight (8) hour break occurs, shdl be pad for dl time
traveled a the rate of time and one-hdf the normd rate. If Hill traveing the
following day, the employee $dl be pad the norma rate for time traveled
during the regular working day only.

ACCOMMODATION, ROOM & BOARD
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Applicable within a475 kilometre radius of the Cities of Edmonton and Cagary
(excluding Nationa Parks)

When an employee is directed or dispatched to work on an out-of-town job,
the employer will provide:

0] camp accommodation, which shal be available seven days per week;
or

(i) mutually agreed room and board; or

(iit) for each day worked, reimbursement toward the expense of the
employee's board and lodging, and any goods and services tax paid
by the employee in the purchase of board and lodging, by way of a
subsistence dlowance in the amount of seventy five dollars ($85.00)

per day except for:

the Fort McMurray region where the rate will be One Hundred
dollars ($100.00);

(iv)  Onaproject / jobste located over two hundred and fifty (250) radius
kilometers from the geographic centers of ether the City of Edmonton
or Cagary (as applicable) one additional day’ s subsstence shdl be paid
for the use of accommodation for the night following the last day
worked, provided that the Employee presents a bona-fide commercid
receipt to his Employer for each occasion the accommodation is used.
Where the Employer or hisclient is providing afree bustrip back to the
city on the same day asthe last shift of the week, this provision shdl not
be gpplicable.

Board and room will be supplied or the daily expense alowance will be paid for
any Statutory Holiday which fals on a scheduled work day other than a
Monday or Friday (Thursday where a compressed work week schedule isin

effect) provided the employee reports for work on the work day immediately

preceding and following the Statutory Holiday.

Applicable beyond a 475 kilometer radius of the Cities of Edmonton and
Cadgary (excluding Nationd Parks and Northwest Territories)

When an employee is directed or dispatched to work on an out-of-town job
which will last @ least five days, the employer will provide, on a seven (7) days
per week basis:

0] camp accommodation; or

(i) Mutually agreed room and board, or subsistence alowance as follows.

(iii)  reimbursement toward the expense of the employeg’s board and
lodging, and any goods and services tax paid by the employee in the

purchase of board and lodging, by way of a subsstence alowance in
the amount of eighty five ($85.00) per day
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Employees falling to report for work on the work day immediately preceding
and following a week-end or Statutory Holiday will receive the above for days
worked only.

In the event that any difference arises respecting the adequecy of
accommodation provided by the employer pursuant to clauses 11.03(g)(ii) or
11.03(c)(ii) above, the difference shal be referred to a balanced committee of
gppointees of the Building Trades Council and the Coordinating Committee of
registered employers organizations, which committee shal make a find and
binding decison within five days from the date of referrd.

The parties agree that wherever practicd and workable in dl of the
circumstances of the project, camp accommodation is preferable to the
provison of room and board, and that the provison of room and board is
preferable to the payment of subsistence alowance. However, any of these
three options will satisfy the employer's obligations pursuant to this article.

() In certain Stuations, employees may be dispatched or directed to work
on projects which are in an area where the cost of available suitable
sngle room accommodation and/or meals may be in excess of the daily
rate of subsistence set out in this Article. In such a case, the employer
shdl provide one of the following options.

provide suitable room and board; or
directly pick up the cost of the room and pay a med dlowance
to be determined asis set out in this Article; or

the subsstence alowance shdl be reviewed and, if necessary,
adjusted by the following procedure;

(i) Either the subsstence alowance may be adjusted by mutual consent
between the Employer and the Union, or the Business Manager of the
Union may request that the Executive Director of the Alberta Building
Trades Council issue a formd written request to the Coordinating
Committee of Registered Employers Organization that a Subsstence
Review Committee be established. Upon forma written request the
Subsstence Review Committee shdl meet within five (5) working days
of such request.

(iii) The Subssence Review Committee will condst of one (1)
representative appointed by the Alberta Building Trades Council and
one (1) representative appointed by the Employers Coordinating
Cohrgrngttee Neither gppointee shdl be directly involved with the issue
a .

The Subsistence Review Committee will undertake such investigetion as
is necessary to determine whether the dlowance paid will dlow an
Employee to purchase available accommodation and three (3) meds
per day in the community or communities where Employees will be
domiciled. In the event that the Committee determines that the
dlowance is inaufficient to purchase such lodging and meds the
Committee shal determine the amount by which the subsistence
dlowance shdl be adjused. A decison of the Committee as to
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whether the dlowance is sufficient or whether a specified adjustment is
necessary shal be fina and binding provided that both appointees
mutudly agree with the resolve.  Any such mutudly agreed upon
decison shdl be issued within five (5) days from the date of referrd, or
such longer period as may be agreed by the Coordinating Committee
and the Building Trades.

In the event the Committee fails to make the required determination or
determinations within the period dlowed, the med and lodging costs
ascertained by the Committee shdl be referred, together with such other
relevant evidence and argument as may be submitted by the parties, to
an Umpire who shdl be gppointed within five (5) days in accordance
with the provisons of Article 11.03. The Umpire shdl render a find

and binding decison as to whether the subsistence dlowance is
aufficient to alow an Employee to purchase accommodation and meds
in the subject community or communities, and if it is not the amount by

which the alowance should be adjusted to afford the purchase of
available lodging and meds. The decison of the Umpire shdl be
rendered within five (5) full days of the Umpirée's gopointment, or such

longer period as may be agreed by the Coordinating Committee and the
Building Trades The decison of the Umpire shdl have the same
binding effect and shdl be subject to the same limited review as a
decison of an ahbitrator in grievance proceedings. The fees and
disbursements of the Umpire shal be borne equaly by the Coordinating
Committee and the referring Union.

The Subs stence Review Committee and/or the Umpire shdl enter into a
review when determining subsstence costs and in order to come to the
conclusions that are necessary to carry out the objects of this clause
some guidelines are included;

In the gppropriate case the ability to decide on whether or not
an increase in subsistence dlowance shdl be made retroactively
to the date the matter was submitted to the Subsistence Review
Committee.

To determine seasond adjustments due to tourism, avallability
of rooms, etc. which may affect the rate of subsistence over the
entire course of a job; i.e an increase in costs during the
tourism season followed by a decrease at the end of tourism
Season or some other such Situation.

Determine an appropriate accommodation cost based on what
hotd rooms are available, how many such rooms are available,
what hotes/motels to look at

The cost of meds based upon the range of standard camp
meals routinely served in a camp pursuant to the Camp Rules,
which are adopted in this Collective Agreement, over an
average weekly period.

Such other reasonable and ancillay powers as may be
necessary to achieve the purpose of this clause.
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There shall be no more than one reference of these matters to a Subsistence
Review Committee Umpire with respect to any community in any caendar year
unless it can be shown that there has been a materid change of circumstances
within that caendar year. Such areview within the calendar year may be made
by ether the Employer or the Union.

(h)
0]

(.1)

(if)

(iii)

(iv)

Applicable to dl Regions

Employees unable to work due to legitimate illness, materid shortage,
job-gte conditions, or inclement weether, and for whom it is not
practica to return to their respective primary Alberta resdences, shdl
receive their board and room or daily alowance for those work days
thatogee%/ were scheduled to work or other days as set out in Article
11.03(c).

To be digible for board and room or daly dlowance in these
circumstances the Employee must have been unable to return to his
primary Alberta residence due to the medical, work, Ste or westher
conditions.

In the event return to the employee's primary Alberta residence
becomes reasonably possble and prudent, the entittement to
subsistence dlowance shall cease.

It is expected that circumstances to which this provison applies will
be of short duration.

For the purposes of this Article, for an employee who does not
maintain a primary resdence in Alberta, that employee's primary
Alberta residence shall be deemed to be Edmonton or Calgary,
whichever is the nearedt.

If an Employee chooses to leave before the completion of the shift
without the consent of the Employer he will not be entitted to
subsigtence alowance for that day (and may be subject to other
disciplinary or corrective measures). If an Employee chooses to leave
before the completion of the shift with the consent of the Employer he
will be paid afull day’s subsstence if & least haf the shift is worked and
haf aday’s subssence if less than haf a shift isworked.

All camps must meet the specifications as negotiated by Alberta
Provincid Building Trades Council and Alberta Congruction Labour
Reations Association 1999 - 2008 camp rules and regulations.

All grievances concerning a.camp will be resolved through the grievance
procedure provided in the AB.T.C. / CL.RA. Camp Rules and
Regulations.

If an employee, who is housed in a camp, is required by the Employer
to transfer from one camp room to another, the employee shdl be pad
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two hour’s pay at the straight time basic hourly rate as full compensation
for the time to move belongings.

An inconvenience alowance of $15.00 per day worked shal be paid to
employees who are required to travel between the MRC or PTI camps
and the Suncor site, or between the Suncor camps and the Aurora 1 or
2, or MRC gtes. (This is a “pure’ dlowance, and is not to be
consdered part of earnings for the purposes of any caculations.)
Similar stuations not expresdy mentioned in this dause which may arise
in the future will be subject to discusson by the Parties to determine if
the Stuation warrants congideration for Smilar trestment.

COMMERCIAL/INSTITUTIONAL

11.04

(@)

(b)

(©

(d)

Where employees are employed in the area beyond that in which dally
travel applies and up to aradius of 475 km from the center of the cities
of Edmonton or Cagary, as may be appropriate, the employer may
elect to provide:

Camp accommodeations (in accordance with the current camp

rules and regulations, or any successor standards) which remain
available on weekends for those who elect to remain in camp;

or

Mutualy agreed room and board; or

Subs stence dlowance asfollows:

The amount to be negotiated in consultation with the Union,

however, in the event no Agreement is reached with the Union a
decison shdl be made by the Registered Employers
Organization, which decison shdl be find and binding.

Beyond a 475 kilometer radius from the center of the cities of
Edmonton or Cagary, as may be appropriate, the employer, where his
employees do not return daily, has the same dections as above, but on
the basis of seven (7) days per week.

Clause 11.03 (g) (i) (ii) (iii) are gpplicable to Commercid & Indtitutiona
work.

All of the above Article 11.00 conditions apply except there may be
two (2) persons to a room and the amount paid for board and lodging
and/or subsistence is to be negotiated between the Employer and the
Local Union Busness Manager or his Representative in consultation
with the affected employee(s).

11.05 INITIAL AND RETURN TRANSPORTATION TO REMOTE SITESINDUSTRIAL

(@) Employees directed or dispaiched to a project / jobsite from which they do not
return daily shal be paid trave alowance for initid travel and trangportation to the
project and return, upon termination of the job or his employment, based upon a
radius from the cities of Edmonton or Cagary, as gpplicable, asfollows.
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()  upto 200 kilometers $70.00 each way;

(i) 201 kilometersto 300 kilometers - $100.00 each way

(iii) 301 kilometers to 375 kilometers, and the Empress area -
$120.00 each way

(iv) over 375 kilometers to 475 kilometers $180.00 each way, or
actud Airfare if suitable proof of ar trangport is provided to the
employer.

(iv)  over 475 kilometers - as mutudly agreed between the Parties to
this Agreement to a maximum of $275.00 each way or air fare
inclugve of taxes in the event this is the mogt practicad method
of accessing the project / jobsite.

(a.1) Notwithstanding the provisions of (&) above, when transportation is provided by

®)

the Employer, no travel alowance will be paid.

When transportation is provided by means of weekly bussing, an employee,
at the time of digpatch, will be dlowed to eect to use the bus or to receive
collective agreement initid / return / rotation alowances. Buses must
comply with article 11.02(c).

An employee who has dected to receive collective agreement initid / return
/ rotation adlowances will no longer be paid any such payments not yet
received if a new bus route is edablished and the employee ectsto use it.
Such an employee will not be required to return payments received to that
point.

An employee who has dected collective agreement initid / return / rotetion
dlowances and who is found using bus transportation will become
disntitted to further collective agreement initid / return / rotation
allowances, as one consequence.

If a person who dects collective agreement initid / return / rotation
alowances uses bus trangportation for his initid trip that person will not
recaive the initid dlowance payment. This crcumstance will not be a
violaion as discussed in the previous point.

Regulations shal be established for the use of bus transportation governing
behaviour and the use of, e.g., acohol, tobacco and other substances.
Notwithstanding the foregoing, an employee who has dected to use
provided busses, and who is hired, laid off, or terminated on a day when
weekly bussing is not available shdl be reimbursed the cost of a one-way
commercia bus ticket to Edmonton or Cagary, whichever is applicable,
and transportation from the site to the nearest commercid bus termind, or
equivaent taxi fare.
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An Employee will qudify for, and receive with the next regular pay,
trangportation alowance to the job dte after being employed at the Ste
for fifteen (15) caendar days.

If the employee remains on the job until completion of thirty (30)
cdendar days, the employee shdl qudify for return trangportation
alowance to be paid with hisfind pay a the subject site.

If, prior to having qudified for ether trangportation alowance, the
employee is lad off, or the job is completed, or the employee is
transferred to a different work ste which is outside the area for which
the transportation alowance was to apply, that employee will be paid
any outstanding trangportation alowance(s) with their next regular pay.
If the employee is transferred to a different work gte that is within the
aea to which the transportation alowance was to apply, the
aemployee’ s employment on that different work ste shdl be deemed to
be a continuation of employment on the origind work ste for the
purposes of accumulation of entitlement to transportation alowances
and rotetiona leave.

© Initidl And Return Trangportation To Remote Sites
Commercid and Ingtitutional

Employees directed or dispatched to work from which they do not return daily shal be
paid travel dlowance for initid travel and trangportation to the project and return upon
termination of the job or his employment, based upon a radius from the cities of
Edmonton or Calgary, as applicable, asfollows:

(1)  upto200km $35.00 each way;
(2) 200 to 300 km $60.00 each way;
(3)  300to 400 km $75.00 each way;
(4)  over 400 km scheduled arline air fare or as mutually agreed.

()
Notwithstanding the above, for projects located in the Ft. McMurray, Peace River and
Grande Prairie areas initid and return travel alowance shal be negotiated, as to amount
paid, on aproject by project basis but in no event to exceed scheduled airline air fare.

d Clause 11.05 (b) above shdl aso gpply to commercid indtitutiona work.
11.06 ROTATIONAL LEAVE (TURNAROUNDS) - INDUSTRIAL

)] On jobs located beyond a Three Hundred (300) km radius to a maximum of
Four Hundred and Seventy five (475) km from the centre of Edmonton or
Cdgary or other hiring hdl location, the Employer shdl:

0] Pay an alowance of One Hundred and forty dollars ($140.00) after
thirty-five (35) caendar days of employment on the job and theresfter
for each subsequent thirty-five (35) calendar days of employment on the
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job. Where the Employee accepts Employer supplied transportation he
shall not be entitled to the above alowance.

(i) Allow Employees five (5) working days leave after each thirty-five (35)
cdendar days of employment on the job.

On jobs located beyond a Four Hundred and Seventy five (475) km radius
from the centre of Edmonton or Cdgary or other hiring hdl location, the
Employer shdl:

0] Provide a negotiated transportation allowance, not to exceed scheduled
ar line ar fare where scheduled ar service is available, or pay an
alowance of Two Hundred and Fifty Dallars ($250.00) where airline
savice is not avalable, after thirty-five (35) cdendar days of
employment on the job and thereafter for each subsequent thirty-five
(35) calendar days of employment on the job.

(i)  Allow Employees Five (5) working days leave after each thirty-five (35)
cdendar days of employment on the job.

It is further understood and agreed that the above described trips be on a
rotation bass and a no time more that twenty-five percent (25%) of the
working force shdl be on such home leave.

Where the Employer supplies trangportation the Employee shdl not be entitled
to the above alowances referred to in 11.06 (al), (b.i), and 11.05(a.2).

11.07 ROTATIONAL LEAVE (TURNAROUNDS) COMMERCIAL\INSTITUTIONAL

11.08

@

®)

For COMMERCIAL and INSTITUTIONAL Work the alowance for the
Turnaround Leave is to be negotiated between the Employer and the union.
(based on the Indudtrid format in clause 11.06(g8)(i)& (b)(i)), however in the
event that no agreement is reached between the employer and the union a
decison shdl be made by the Registered Employers Organization, which
decison shdl befind and binding.

Clause 11.05 (b) above shal dso gpply to commercid indtitutiona work.

Qudlifying times and resulting entitlements as st out in Articdle 11.00 shdl gpply only on
condition that the employees have worked the total regular hours per week as set out in
Artide 8.00 or if the project does not last one (1) week or longer, on condition that
they work the regular hours per day unless incapacitated by illness or other legitimate
cause(s) as agreed to by the Employer's representative and the Union representative at
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the jobsite. Any other unexcused absences will result in, but are not limited to, an
adjusgment in the qudifying time periods being adjusted by the time absent.

An employee is not required to own, supply or use his persond vehicle for the purposes
of the Employer's busness. Refusd by an employee to use his persond vehicle on
Employer's business will not be just cause for dismissal or discipline.

ARTICLE TWELVE - WORKINGRULES AND COMMITMENTS

12.01

12.02

12.03

12.04

The use of liquor or illegd drugs or being under the influence of same will not be
tolerated during working hours.  Violation of this rule shdl be just cause for ingant
dismissa by the Employer.

Wages shdl be paid weekly or biweekly on the job or in the shop on Employer time.
No more than five (5) days pay shdl be withheld except where delay is beyond the
Employer's control. Notwithstanding the foregoing the Employer may, at his option,
utilize direct deposit banking for the payment of wagesfor al Employees unlessthey are
unable to have a bank account.

When an employee is laid off or leaves work of his own accord, one (I) hour's notice
shdl be given by ether party.

()] Employees who are laid off or dismissed by the employer shdl normally receive
ther fina wages, vacation pay due, and E.l. record of employment/dismissa
dip, before they |eave the jobsite.

(b)  Itisrecognized that there will be certain occasions when the above procedure is
not possble. In these cases fina wages, vacation pay due, and E.I.. record of
employment/dismissa dip, will be malled to the employees within three (3)
working days exclusve of Saturday, Sunday, and Statutory holidays.

© Upon discharge for cause or quit the find pay cheque, record of employment
and any vacation pay and satutory holiday pay owing shdl be given or mailed
to the employee within five (5) working days, excluding Saturdays, Sundays and
Statutory Holidays.

d The time condraints in 12.04 will aso apply when payment is by direct deposit.
When payment has been by direct deposit the Employer may, a his option,
process the find pay by cheque. With the written agreement of the Employee,
the Employer may use direct deposit for the find pay to occur on the regular

payday.
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Employees when working for an Employer shal not engage in any Sheet Metd or Allied
Work for which he receives remuneration, except work done for themsdves on their
own premisss. Any employee covered by this Agreement who, while in full
employment of an Employer, engages in any work in violaion of this aticle may be
subject to disciplinary action by the Employer and the Union.

The minimum rate of pay for any workman employed by the Employer as an "Applicant
for Apprenticeship” shdl be forty percent (40%) of the Journeyman rete.

The parties agree to abide by the regulations made under the authority of the
Occupationd Hedth and Safety Act as they apply to this industry and further the
Employer agreesto provide: eg.:

1. Sanitary facilities in appropriate sanitary condition as required and where they
are not provided employees will not be pendized for avalling themsdlves of the
nearest proper facilities.

2. Adequate scaffolding and ladders which the employee has aright to refuse to
useif, in hisopinion, they are unsafe.

3. Transportation for injured workmen to treatment facilities.

4. Hard hats, and unused swest bands, winter liners, eye protection equipment and
ear mufflersand ear plugs.

5. Welding gloves, welding jackets, boot protection, spat leggings and eye
protection for employees engaged in welding.

Where persond  protective equipment is provided to employees for their protection
and/or the protection of others, the use of such equipment is mandatory. Employees
failing to use safety equipment provided to them may be subject to discipline.

Persond  protective equipment as required above may be provided on a charge-out
refund basis.

When it is dleged that an Employer has violated the Occupationd Hedlth and Safety
Act, such an dlegation will be resolved ether through procedures specified in the Act or
will be the subject of agrievance under this Collective Agreement, but not both.

Members of the Union shdl rot be permitted to work for Employers not signatory to
this Agreement a Sheet Metd Work covered by the work jurisdiction of this
Agreement when work is available with Employers bound by this Agreemen.
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ARTICLE THIRTEEN-TOOLS - EMPLOYEE SUPPLIED

13.01

13.02

A Journeyman shall possessin good condition the following tools:

| pair pliers | pair dividers (large)

| pocket tape | tinners hammer

2 cold chisdls | ball peen hammer

| centre punch | set Allen wrenches

| drift punch 2 crescent wrenches or
2 par Metd Madgters (left and right) | set open end wrenches
| smdl level | tool box

| hacksaw frame | set square

| par trammd points | scratch awl

| - 50 ft. tape | pop riveter 1/8-5/32

| wide nosed folding pliers (hand) | pair vice grips

| pair heavy hand shears | pair regular hand shears

| set Robertson screwdrivers (3 various Sizes)
| set Phillips screwdrivers (3 various Sizes)

Each Sheet Metd Apprentice upon commencement of employment shall progressively
acquire prior to indentureship and shal possess a time of indenture the following tools
in good condition:

| hammer

2 screwdrivers - | blade & | Robertson

| scratch awl

1 pair combination snips (hand shears)

| par pliers

| par wide nosed folding pliers

2 metal masters

tool box or equal

| pocket tape

| pair vice-grips (Ieft & right)

Each Sheet Metd Apprentice after the completion of the first period of Apprenticeship
Training shdl in addition possess in good condition the following tools:

| cold chisdl | tool box or equal

| st blade type | pop riveter 1/8 - 5/32
| pair dividers (2 other sizesthan above) screwdrivers

| centre punch | st square

| par heavy hand shears (Bull snips) | hacksaw frame

| set open end wrenches (3 various Szes)

| set Allen Wrenches | amdl leve

| set Robertson screwdrivers (2 other sizes than above)
2 crescent wrenches or
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| set Phillips screwdrivers

Each Sheet Metd Apprentice after the completion of the second period of
Apprenticeship Training, shdl possess in good condition the following tools in addition
to the above:

| cold chisdl

| par trammd points
| drift punch

| ball peen hammer

| 50 ft. tape

The Employer shdl supply and the employee shdl use suitable lock-up fedilities for
tools.

The Employer will provide a no cost to the employee; springs for Metd Masters, jaws
for Pop Riveters.

Upon hire, a workman shdl sign a tool list which shdl be subject to inspection and
verification by the Foreman. Tools may be subject to further periodic inspections.

Employees will be responsgible for loss by proven negligence or damage due to misuse
of hand tools and associated like equipment supplied by the Employer. Employees must
sign for those fand tools and associated like equipment which they receive from the
Employer. It is understood and agreed by dl parties to this Agreement that refusa by
an employee to sgn for hand tools and associated like equipment, which is not in
reasonable repair, shal not be cause for disciplinary action againgt the employee.

The Employer shal replace an employees tools logt from the shop or jobsite within
three (3) days where practica as a result of fire, theft by break-in or forcible entry, or
where proven due to another unlawful act, the evidence of which is beyond reasonable
doubt, providing such tools were located in a Company arranged lock-up facility or lost
during transportation while in the care or control of the Employer.

ARTICLE FOURTEEN - APPRENTICES

14.01

Apprentices shdl be employed in accordance with the Provisions of the Apprenticeship
and Industry Training Act , and the total parties agree to observe the Provisons of said
Act.

When an Employer requires an apprentice to replace an goprentice attending school
and an unemployed indentured apprentice at the leve required, or lower, isavalable the
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Employer agrees to give preferentid condderation of employment to that unemployed
indentured apprentice.

In order for an apprentice to advance to a higher classfication in the apprenticeship
program the following criteria must be attained:

@ Complete aminimum of 1425 hours of onthe-job traning.
(b) Attend school and pass the appropriate examination.

If apprenticeship test results are not received within forty-five (45) caendar days of
writing the test the employee will be paid his incremental increase effective forty-five
(45) cdendar days from completion of schoal, if successful in passing the examination
and if the apprentice has completed the required hours of work in the appropriate
period of apprenticeship.

@ Providing a probationary apprentice makes gpplication to join the union and
union dues are deducted and remitted to the union an employer may engage a
probationary apprentice for a period of sxty (60) days without payment of
H&W, Retirement Trust Fund, or Benevolent Fund contributions, Upon
completion of the sixty (60) day probationary period, the employer shdl begin
to make contributions to the various funds as required under articles 18.00,
19.00, 20.00. The employer agrees to fairly evaduate each probationary
gpprentice engaged pursuant to this provison.

() The following rules shdl govern the trestment of benefits for probationary and
firdt year apprentices.

Q) The employer is responsible to insure that the probationary apprentice
makes gpplication to join the union forthwith upon being hired.

(2) The employer must deduct and remit union dues to the union
commencing with the first pay cheque.

3 The employer shdl include the name of any new probationary , or first
year apprentice, and record the hours worked from his first day of
employment, on the forms submitted to the gpplicable Trust Funds,
beginning with the first form regured to be submitted following the date
of hire of any new probationary apprentice.

4 In order to comply with 14.02 (@), the employer shdl begin to
contribute H & W and Benevolent Fund benefits on behdf of each new
probationary apprentice after 350 hours of employment has been
recorded for any such probationary apprentice.
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() In order to comply with 14.02 (b) the employer shdl begin to submit
Retirement Trust Fund contributions for a probationary, or first year
gpprentice after an accumulation of 1425 hours, or after one year
following the date of hire, whichever isthe earliest date.

(6) In the event that a probationary, or first year apprentice is laid off prior
to having accumulated sufficient hours the employer shdl advise the
union of the number of hours accumulated and the union shal include
that information on the referrd dip to the gpprentice's next employer.

(7) Any employer hiring a probationary, or first year apprentice who is partidly
through his firg year shdl begin to meke Retirement Trust Fund
contributions when the agpprentice has accumulated the 1425 hours,
between his previous and present employers.

ARTICLE FIFTEEN FOREMEN

15.01 The sdection and gppointment of Foreman shdl be the sole and exclusive right of the
Employer.
15.02 The wage rates for Foremen for Industrial shdl be:

- In charge of up to twelve (12) workmen (foreman excluded), the foreman shal
be paid two dollars ($2.50) per hour over the basic wage rate.

- In charge of more than twelve (12) workmen (foreman excluded), the foreman
shall be paid three dollars ($3.50) per hour over the basic wage rate.

15.03 The wage rates for Foremen for Commercial and Ingtitutional shdl be:

- In charge of up to twelve (12) workmen (foreman excluded), the foreman shll
be paid one dollar ($1.50) per hour over the basic wage rate.

- In charge of more than twelve (12) workmen (foreman excluded), the foreman
shall be paid two dollars ($2.50) per hour over the basic wage rate.

ARTICLE SXTEEN - VACATION
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All enployees covered by the terms of this Agreement shdl be entitled to an annud
vacation of three (3) weeks. During July and August at least two (2) consecutive weeks
vacation shal be granted, if requested, a a time mutudly agreed upon between the
Employer and Employee. Three (3) consecutive weeks may be taken during July and
Augugt if mutually agreed upon. During other months three (3) consecutive weeks shall
be granted, if requested, at a time mutualy agreed upon between the Employer and
Employee.

Vacation pay shdl be based on sx percent (6%) of gross earnings. This vacation pay
shdl be caculated on the gross earnings of each pay period and paid to the employee
on the pay cheque covering that pay period. Earnings shdl include al wages o the
employee but does not include benefit plan contributions.

An employee shdl not enter into, or engage in, gainful employment during his vacation
period.

ARTICLE SEVENTEEN- STATUTORY HOLIDAYS

17.01

17.02

17.03

The following shdll be paid holidays

New Year's Day Labour Day
Family Day Thanksgiving day
Good Friday Remembrance Day
Victoria Day Christmas Day
Canada Day Boxing Day

Civic Holiday (1t Mon. in Aug.)
and any day declared a generd holiday by the Federd or Provincia Government.
Statutory Holiday pay shall be based on four percent (4%) of gross earnings.

This Statutory Holiday pay shal be calculated on the gross earnings of each pay period
and paid to the employee on the pay cheque covering that pay period. Earnings shall
indude al wages of the employee but does not include benefit plan contributions.

In the event of any of the Statutory or Civic Holidays fdling on an employee's regular
day or days off, the next regular working day or days will be the observed holiday or
holidays.

No work shdl be performed on Labour Day except where danger to life or property
makes it necessary. No more than eight (8) hours work shal be performed on a
Statutory Holiday, except in the case of emergency.
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Should Statutory Holiday(s) fal within an employegs annud vacation an extra day(s)
shdl be provided in conjunction with the annua vacation.

If an employee absents himself from working ether the last working day prior to a
holiday, or the working day immediately following a holiday, he shdl be subject to
disciplinary action.

ARTICLE EIGHTEEN-HEALTH AND WELFARE PLAN

18.01

18.02

18.03

18.04

(@  The Employer shdl contribute to the Alberta Sheet Metd Hedth & Welfare
Pan the amount indicated in the wage schedule for every hour that an
employee, covered by the terms of this Agreement, is employed. Such
contributions shdl commence on the firg day of employment for such
employees.

() The obligation of each Employer under the Trust Fund and Plan is limited to:

() paying the amourt the Employer is required to contribute to the Plan in
accordance with the Collective Agreement within fifteen (15) days of
the end of each monthly reporting period;

(i) providing the Trustees with a list which shows the number of hours
of covered employment during each monthly reporting period of
each employee covered by the Collective Agreement;

(iii) providing the Trustees with such information as is needed to
determine igibility for benefits of aMember of the Plan.

The Employer, Supenisory, and Office Staff of the firm shdl adso be dlowed to
participate in the Plan without union membership, subject to approva of the Joint Board
of Trustees of the Hedth and Welfare Plan.

Employees, when hired, shdl be required to sgn a necessary enrollment card required
for digibility and participation in the Plan.

The contributions made pursuant to this Article shal be forwarded to the Office of the
Adminigtrator, The Alberta Sheet Metd Hedth and Wefare Plan, in the manner and
format approved by the Trustees, prior to the fifteenth (15th) day in the calendar month
following the period for which the contributions are being reported.
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Employers shdl complete and forward with the contributions the reporting forms
required by the Alberta Sheet Meta Hedlth and Wdfare Plan.

An annud report including the audited financid statements is to be provided to the
Parties to this Collective Agreement upon request to the Administrator.

Theligbility of any Employer to the Health and Wefare Trust Fund or any beneficiary or
proposed beneficiary of the Plan shdl be limited to his obligation to pay the amounts
dated in this Agreement at the times and the manner stated.

@

®)

The Paties to this Collective Agreement agree that, where the Board of
Trustees of the Retirement Trust Fund and or the Hedth and Wefare Fund
have reasonable grounds to believe that al proper contributions have not been
made, the said Board of Trustees shdl have the authority to appoint an
independent auditor to ingpect those books and records of an Employer,
pertaining to the aforesaid contributions. Where an Employer is ddinquent in
filing remittances pursuant to Article 18 and 19 of the Collective Agreement and
the Board of Trustees, with reasonable cause, decide to initiate collection
proceedings, the Employer shdl bear dl of the cogts of collection, including the
cods of arbitration and interest on the aforesaid monies, computed at the prime
rate of the Bank of Canada.

Where an Employee performs work that would require the Employer to
contribute hourly contributions to the Trust Funds set out in this Agreement, a
such an hourly contribution rate as may from time to time be applicable in this
Collective Agreement, then the Employer shdl and shdl be deemed to have
kept such an amount separate and apart from his own monies and shdl be
deemed to hold the sum so0 deducted in trust on behaf of the employees until

the Employer has paid such monies to the gpplicable trust fund. Further, in the
event of any liquidation, assgnment or bankruptcy of such an Employer, an
amount equd to the amount that is owed to the applicable Trust Fund by the
Employer on whose behadf Employees have performed work entitling them to
receive contributions to the fund(s) as is herein before provided for, is deemed
to be held in trust for the Trustees of these Trust Fund(s) and such a fund shal

be deemed to be separate from and form no part of the estate in liquidation,
assgnment or bankruptcy, whether or not that amount has in fact been kept
separate and apart from the Employer's own money or from the assets of the
estate.

ARTICLE NINETEEN - RETIREMENT TRUST FUND
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For Commercid / Indtitutional work, the Employer shal contribute to the Alberta Sheet
Metd Workers Retirement Trust Fund the amount indicated in the wage schedule for
every hour that an employee, covered by the terms of this Agreement, is employed.

For Indudtrid work only, the Employer shal contribute to the Alberta Sheet Metd
Workers Retirement Trust Fund the amount indicated in the wage schedule for every
hour at the applicable rate of pay, that an employee, covered by the terms of this
Agreement, is employed.

Such contributions shal commence on the firgt day of employment for such employees,
except asfollows:

Any member of Loca #38 who is receiving a Penson, or has made gpplication to the
Alberta Sheet Metal Workers Retirement Trust Fund to receive a Penson, and is
entitled to receive a pensgon shdl advise his enployer, who shal no longer be required
to contribute to the Alberta Sheet Metd Workers Retirement Trust Fund. The
employer in conaultation with the employee involved will agree to add the hourly
contribution amount to a combination of the employee' s wages and SHP and VP, or
will deposit the hourly contribution amount to the employee’ sindividua RRSP.

(€)] The obligation of each Employer under the Trust Fund and Plan is limited to:

() paying the amount the Employer is required to contribute to the Plan
in accordance with the Collective Agreement within fifteen (15) days
of the end of each monthly reporting period;

(i) providing the Trustees with alist which shows the number of hours
of covered employment during each monthly reporting period of
each employee covered by the Collective Agreement;

(iii) providing the Trustees with such information as is needed to
determine eigibility for benefits of aMember of the Plan.

(b)  Benefits shdl be determined on the basis that the contributions recuired to be
made by Employers under the applicable Collective Agreement are sufficient,
based on the estimates last made by the Actuary, to pay the expected cost of
the benefits, the expected cost of the administration and the payments which are
required b amortize the experience deficiency over the period specified in the
Employment Penson Plans Act.

In no event shdl such determination make Employers liable for contributions in
excess of the rate of contributions required to be paid in accordance with this
Article.
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The Employer, Supervisory, and Office Staff of the firm shdl dso be dlowed to
participate in the Plan, without union membership, subject to the gpprova of Joint
Board of Trustees of the Alberta Sheet Metd Workers Retirement Trust Fund.

Employees, when hired, shdl be required to Sgn the necessary enrollment card required
for digibility and participation in the Plan.

The contributions made pursuant to this Article shal be forwarded to the Office of the
Adminigrator, The Alberta Sheet Metal Workers Retirement  Trus  Fund, in  the
manner and format gpproved by the Trustees, prior to the fifteenth (15th) day of the
caendar month following the period for which the contributions are being reported.

Employers shdl complete and forward with the contributions the reporting forms
required by The Alberta Sheet Meta Workers Retirement Trust Fund.

An annud report including the audited financid statements is to be provided to the
Parties to this Collective Agreement upon request to the Administrator.

The ligbility of any Employer to the Retirement Trust Fund or any beneficiary or
proposed beneficiary of the Plan shdl be limited to his obligation to pay the amounts
dated in this Agreement a the times and the manner stated.

Clause 18.08 shdl aso be applicable to the Retirement Trust Fund.

ARTICLETWENTY - BENEVOLENT FUND

20.01

The Employer agrees to contribute the amount shown in Article 9.00 wage schedules,
on hours worked, to Loca No. 8 Benevolent Fund.

Thisfund shdl be used to provide:

(a assstance to members in paying Hedth and Welfare premiums where
required;

(b) upgrading courses for Tradesmen;
(©) other Benevolent Services for and on behdf of members.

The fund gl not be disbursed for purposes that can work againgt the better interest of
the contributing Employer.
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The contributions made pursuant to Article 20.01 shall be forwarded to the Loca Union
No. 8 Benevolent Fund, in the manner and format gpproved by Loca Union No. 8,
prior to the fifteenth (15th) day of the cdendar month following the period for which the
contributions are being reported.

Employers shdl complete and forward with the contributions the reporting forms
required by the Loca No. 8 Benevolent Fund.

ARTICLE TWENTY ONE - EMPLOYER ASSOCIATION FUND

21.01

21.02

21.03

The amounts specified in 21.03 (8) below shdl be contributed for al hours worked
under the terms of this Collective Agreement, by each Employer working under the
terms of this Collective Agreement.

These contributions shal be forwarded to the Office of the gppropriate Association(s)
prior to the fifteenth (15th) day of the cdendar month following the period for which the
contributions are being reported.

The Employer shdl complete and forward, with the contributions, the reporting forms as
required.

@ Six cents (6¢) per hour worked shall be forwarded to CLR-A at 2725 — 121
Street, N.E. Cdgary, Alberta T2E 712, to satisfy the Employers obligation to
the CLR-A, a Sheet Metd (Provincid) Trade Divison pursuant to Section 163
of the Labour Relations Code of Alberta and this Collective Agreement.

(o)) In addition to the contributions stipulated in (&) above, three cents (3¢) per hour
worked, shdl be forwarded to Construction Labour Relations at 2725 — 12"
Street N.E., Cagary, Alberta T2E 7J2. These contributions shall be used by
CLR-A to provide an Employee and Family Assstance Benefit Plan (EFAP)
for dl bargaining unit employees employed under the terms of this Collective
Agreement pursuant to the plan rules

(©  The Sheet Metd (Provincid) Trade Division of Construction Labour Relations
— Albertamay, by notice in writing to the Union, change the amount of cents per
man hour in (&) and (b) above.

d) All codt relating to the adminigtration of the fund(s) shall be borne by the
association.
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ARTICLE TWENTY TWO - GRIEVANCE PROCEDURE

22.01

22.02

22.03

22.04

22.05

22.06

22.07

Any difference concerning the interpretation, application, operation, or any aleged
violation of this Agreement, or any question as to whether any difference is arbitrable
arises between the Employer and an employee of the Union shdl be dedt with as
follows without stoppage of work or refusd to perform work. Time limits specified
within Article Twenty Two may only be extended by mutud agreement between the
Union and the Employer.

The person or party who feds there is a difference shal meet and discuss with the other
party the difference, within ten (10) working days of the occurrence or first avareness
of the difference and endeavor to resolve the difference.

If the difference remains unresolved at the end of the above mentioned ten (10) working
days or if any involved person or party concerning the difference is not satisfied with the
disposition of aresolve, an employee shdl immediately, refer the matter to Loca Union
No. 8, if not aready involved and the Employer may refer the matter to his authorized
bargaining representative.

If the difference continues to remain unresolved, the unsatisfied party shdl, within ten
(20) working days following the expiry of the ten (10) working days, as indicated in
22.02 of this Article, serve notice on the opposite party, by persond delivery or
registered mail, a satement of the difference and the name of its gppointee to an
Arbitration Board.

The recipient of the notice shdl, within five (5) working days of receipt of the notice,
inform the other party of its gppointee to the Arbitration Board. The two appointees
ghdl, within five (5) working days from the date of notification of the second appointee,
gppoint a third person who shal be chairman of the Arbitration Board. If the two (2)
Arbitration Board gppointees fail to agree upon or gppoint a chairman, within the time
limit, the two (2) gppointees shal, immediately upon the expiry of the time limit, request
the Minister of Labour to appoint a chairman to the Arbitration Board.

The Arbitration Board shdl meet within ten (10) working days following the
appointment of the charman and hear and determine the difference. Subsequent
mestings of the Arbitration Board may be scheduled, within reasonable time limits, if
deemed necessary to obtain further information or evidence. The Arbitration Board
dhdl issue an award in writing, within five (5) working days following the medting in
which it has reached a decision and the award shal be final and binding upon the parties
and any employee affected by it.

The parties may mutualy agree that the Arbitration shdl be by way of asngle arbitrator
in accordance with The Labour Relations Code, Province of Alberta.
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@ Either party's appointee to the Arbitration Board shal not be a lawyer. Upon
agreement from the other party this clause may be waived.

(b) The Employer and the Union agree that the cost of the Arbitrator or Arbitration
Board shdl be borne by the unsuccessful party, provided dways, that the cost
shdl be limited to the actua cost of the Arbitrator or Charman of the
Arbitration Board and the costs of each nominee to an Arbitration Board to a
maximum of three hundred dollars ($300.00) per day for each nominee.

© Notwithstanding Clause 22.08(b) above, the Arbitrator or Arbitration Board
may exercise higlits discretion in an appropriate case to rule that the cost of the
Arbitration Board or Arhbitrator is shared equally.

Jurisdictiona Disputes which arise shal not be processed through the Grievance
Procedure, but shal be settled in accordance with Article 4.00.

In the case of adispute involving late remittances in respect of any of the funds provided
for in this Agreement, the Union may proceed directly to Arbitration in accordance with
the procedures specified in this Article, provided the matter is submitted to Arbitration
within thirty (30) caendar days of the date at which funds should have been contributed.

In the case of a digpute involving the failure of an Employer to remit in atimey fashion
the full amounts required by Article 21.00, the Association (C.L.RA.) may directly
pursue such failure to comply with this Collective Agreement. The Association may, in
its own name, file a grievance againg such an Employer.  Such a grievance may be
referred by the Association to an Arbitration Board without being processed through
any intervening steps other than written notice in reference to Arbitration for the purpose
of such a grievance. The Parties to the Grievance for the purposes of appointment to
the Arbitration Board shall be the Association and the subject Employer.

ARTICLE TWENTY THREE - REGIONAL JOINT ADJUSTMENT BOARD

23.01

23.02

A Joint Adjustment Board as established in each regiond area shdl consist of three (3)
regular representetives of the Union and three (3) regular representatives of the
Employers.

The Joint Adjustment Board shall meet quarterly or as often as circumstances warrant.
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23.03 There may be referred to the Joint Adjustment Board matters of industria controversy,
matters of generd technica concern and matters of benefit to the industry wheresuch
matters may affect relations between the parties.

23.04 The Joint Adjustment Board may render recommendations on such meatters as are
referred to it.
23.05 One (1) representative of the Union and one (1) representetive of the Employers from

each Regon shdl be appointed to meet on matters of genera technical concern and
matters of benefit to the Industry on aprovincid basis. Decisons and recommendations
arisng from any Provincid meeting must be discussed and approved, amended, or
revised a the next Joint Adjusment Board mesting.

ARTICLE TWENTY FOUR - INDUSTRIAL PROJECTS

24.01 Indudtrid  Condruction shadl meen dl condruction work thet is within the work
jurisdiction of Loca Union No. 8 in respect to the following types of facilities.

Breweriesand didtilleries;

Electrica Power Generation;

The Development of Mining and Smelting Properties;

The Deveopment of Oil Sands Properties,

Oil Refineries, Upgraders and al form of hydro carbon production, extraction
or processing;

The Development of Chemical Plants from any and al forms of feed stocks or
other sources,

Pulp, Paper or Timber/Wood processng mills or sawmills,

Toxic Wagte Disposd Systems,

Production and Processing Plants for Natura Gas, LPG, Oxygen, Carbon
Dioxide or any other manufactured gases;

Base/Precious/Other Metd Production Plants or upgraders of any and dl kinds,
Pumping stations and compressor gations,

Cement, Lime and Gypsum Pants.

Commercial and I nstitutional Work
24.02 Commercid and Indtitutiond Construction shall mean al other construction work not

specificaly covered by the definition in 24.01 above that is within the jurisdiction of
Locd Union No. 8.
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24.03 @ Notwithstanding the definitions in 24.01 and 24.02 aove, an Employer,
expecting to be tendering Industrial work againgt "open” shop competition, may
tender the work using commercid and inditutiond rates, terms and conditions.

Notwithstanding the definition in 24.02 above, work on Industrid Stes as listed
in 24.01 above shdl be tendered using Indudtrid terms and conditions when it is
known that the project is to be congtructed by Union forces only. The Unionis
required to advise the Employers Bargaining Agent in writing where they are
knowledgeable that this provison should gpply.

Where in the opinion of the Employer, the work is being tendered on an "open”
shop bess the Employer shdl immediately notify the Employers Bargaining
Representative who in turn shal contact the Business Manager of Loca Union
No. 8 or his desgnate and advise him of the circumstances with respect to the
work being tendered.

The Employers Bargaining Representatives and the Business Manager of Loca
Union No. 8 shall endeavor to decide as to whether the work should be
tendered usng Industrid terms and conditions or commercia and inditutiona
terms and conditions. Any decison will gpply to dl Employers tendering the
work.

In the event that they cannot agree on a decison then the matter shdl be
referred to the Joint Adjustmert Board in the Regiona Area where the project
islocated. The decison of the Joint Adjustment Board shdl befina and binding
on both the Employer(s) and the Union.

The Parties recognize that time is of the essence and the members of the Joint
Adjusment Board must be willing to meet on short notice, by telephone
conference cal if necessary, to make the necessary decisions as described
above.

Any Employer failing to advise the Employers Bargaining Representative of the
need to tender using conmercia and inditutiona terms and conditions shdl be
required to tender the work in question using Industria terms and conditions.

24.04 "Blanket Enabling’ for Commercid / Inditutiond Projects  Notwithgtanding the
foregoing, any Employer who wshes to apply a rate to a commercid / indtitutiona
project that is less than the rate set out in this Agreement respecting such a project, shall
0 advise the Regigtered Bargaining Agent for the Employers (the Association) of the
minimum journeyman base rate necessary to be competitive in the tendering of the
identified project. In the event only one such contractor so contacts the Association
respecting the project identified, the Association shall advise Locad Union # 8 of the



Sheet Metal Page...42

project and of the rate determined for that project prior to the tendering respecting the
sad project, and the rate so identified shal be the minimum rate for the journeyman
employees of the said Employer who are engaged on the said project and the minimum
rates for other employees of the said Employer on the said project shdl be caculated
on the said minimum journeyman rate.

In the event more than one Employer advises the Association of an intent to gpply a
lesser minimum journeyman base rate to a particular project, thenthe Association shall
convene a meeting of the Employers who so advise the Associaion of such intent, and
the minimum journeyman base rate to be applied to such project shdl be decided by the
meeting of such Employers. The Association shdl advise Locd Union # 8 of the
project and of the rate so determined for that project prior to the tendering respecting
the said project, and the rate so identified shal be the minimum rate for the journeyman
employees of the said Employers and only of the said Employers who are engaged on
the sad project and the minimum rates for other employees of the said Employers on
the said project shdl be caculated on the said minimum journeyman rate.

ARTICLE TWENTY FIVE - SAVINGS CLAUSE

25.01

Should any Article, provison or any part of this agreement be void by reason of being
contrary to law, the remainder of this agreement shal not be affected thereby.

ARTICLE TWENTY SIX - TERM SOF AGREEMENT

26.01

The Agreement shdl bein full force and effect from the 7 day of May, 2001, up to and
including the 30th day of April, 2003, and thereafter it shal be renewed from year to
year unless notice for change is given as set forth below.

Should ether party wish to change this Agreement they shal give notice of such desire
to the other party not less than sixty (60) days or more than one hundred twenty (120)
days prior to the 30th day of April 2003, or any subsequent anniversary date. Notice
shdl be given in writing to ether party.

When notice to negotiate has been given by ather party, this Agreement shdl continue

in full force and effect during any period of negotiations until termination.  This
Agreement shdl terminate upon the following event(s):

@) legdl dtrike; or

(i)  legd lockout; or
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(iii)  themutud agreement of the Parties.

It is mutualy agreed by both the Employer and the Union that every effort shdl be
made by both parties to this Agreement to conclude negotiations for a renewd of the
Agreement prior to the first day of May, 2001 should changes be desired by either

party.
SIGNED THIS day of , 2001, at
, Alberta

Construction Labour Rdations - The Sheet Metal Workers
An Alberta Association - I nter national Association
Sheet Metal (Provincial) Trade Local Union #8
Division
per per

Nell Tidsbury, Presdent Greg Reid

per

J. Peter Wyatt
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JOB TARGETING APPENDIX

tothe
Collective Agreement
entered into by and between
Congtruction Labour Relations an Alberta Association
Sheet Metal (Provincial) Trade Divison

and

Sheet Metal Workers' International Association Local #8, Edmonton, Alberta pursuant to

Registration Certificate Number 18

Wher eas the Parties have entered into a Collective Agreement which shdl remain in effect from May
7", 2001 to April 30, 2003 as set out in the said Collective Agreement, and

Wher eas the Parties hereto understand that certain of the provisons of the said Collective Agreement
may not be appropriate in the competition for certain projects, and

Wher eas the Parties are jointly committed to the enhancement and retention of the share of the market
performed by employers and employees who are bound by the said Collective Agreemert,

Now Thereforelt IsAgreed As Follows:

1

Notwithgtanding any of the terms and conditions of employment set out in the said Collective
Agreement, if representatives of the Coordinating Committee of registered employers
organizations and of the Alberta and Northwest Territories (Didtrict of Mackenzie) Building and
Congtruction Trades Council agree on different terms and conditions of employment for any job or
project, those gpecia terms and conditions of employment shdl prevail over any counterpart terms
and conditions of employment set out in the Collective Agreement for the duration of the job or
project for which they were agreed.

This Job Targeting Appendix shdl remain in effect until terminated on sixty (60) days notice by
either party or until April 30, 2003 whichever isthe earlier. It isfurther understood that the parties
shal meet periodicaly to review the application and operation of this Job Targeting Appendix and
may amend the terms or operation of this Appendix at any time by mutud agreement. It is further
understood and agreed that, irrespective of the termination or amendment of this Job Targeting
Appendix, where there has been agreement upon specia terms and conditions of employment for
gpplication to any particular job or project, those specid terms and conditions shdl apply for the
duration of the said job or project.
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This Job Targeting Appendix shal be attached to and part of the Collective Agreement between the
Parties hereto.

This Agreement Signed this day of 2001
in Edmonton, Alberta by and between
C.L.R aSheet Metd (Provincial) Trade Division Sheet Metal Workers' International Association
Loca #38
Per Per
R. Neil Tidsbury, President Greg Red
Per

J. Peter Wyatt



Sheet Metal Page...46

LETTER of UNDERSTANDING

BY AND BETWEEN

Construction Labour Relations, an Alberta Association Sheet Metal (Provincial) Trade
Divison
and
The Sheet Metal Workers' International Association Local Union Number 8

The Parties agree that an employer may Utilize a blended rate respecting al projects enabled under
clause 24.04, dong with al projects for which the full commercid inditutiond rates are being utilized.
The blended rate shdl be subject to the approva of the Business Manager of Loca #8, the employer,
and the C.L.Ra Labour Relations representative for the Trade Divison.

This Letter of Understanding shall be attached to and form part of the 2001-2003 Collective Agreement
entered into between the parties pursuant to Registration Certificate #18.

This Letter of Understanding Signed this day of , 2001
in Edmonton, Alberta by and between

C.L.R aSheet Metd (Provincid) Trade Divison Sheet Metal Workers International Association

Loca #3
Per Per
R. Neil Tidsbury, President Greg Red
Per

J. Peter Wyatt
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Letter of Understanding
by and between

CONSTRUCTION LABOUR RELATIONS - AN ALBERTA ASSOCIATION SHEET
METAL (PROVINCIAL) TRADE DIVISION

and
THE SHEET METAL WORKERS INTERNATIONAL ASSOCIATION LOCAL NO. 8

Re: GRANDFATHERING OF CURRENT PROJECTS

Wher eas the Parties have entered into a Collective Agreement for a term from May 7, 2001 to April
30, 2003, and theresfter as set out in the said Collective Agreement; and

Whereas, a the time the Collective Agreement came into effect, there were projects on-goingwhich
were put into place under the “ Enabling” provisions of the prior collective agreement;

Now Therefore It s Agreed between the Parties hereto that:

1 On dl Commercid / Indtitutiona projects which were tendered prior to the effective date of the
Collective Agreement, the minimum “Enabled” terms and conditions of employment that werein
effect immediately prior to the May 7, 2001 effective date of the Collective Agreement shall
continue to be the minimum terms and conditions for the duration of the projects for which they
were intended; and

2 On dl Indugtrid projects which were tendered prior to the effective date of the Collective
Agreement and for which the minimum terms and conditions of employment were set by
agreement pursuant to the “Enabling” provisons of the prior collective agreement, the sad
agreed enabled minimum terms and conditions of employment shal continue to be the minimum
terms and conditions for the duration of the prgects for which they were intended.

This Letter of Understanding shall be attached to and become part of the Collective Agreement entered
into between the Parties pursuant to Regigtration Certificate # 18.

Signed this day of , 2001

CONSTRUCTION LABOUR THE SHEET METAL WORKERS
RELATIONS- AN ALBERTA INTERNATIONAL ASSOCIATION
ASSOCIATION SHEET METAL LOCAL UNION #8
(PROVINCIAL) TRADE

DIVISION

Per: Per:

R. Neil Tidsbury Gregory Reid
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President Business M anager
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